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Business of the Month

During an interview a few things we consider most important are a candidate’s attitude and professionalism when
they come in for an interview. On a resume, we look for time worked at prior jobs, with dates included. Along with any
relevant skills to the job we are hiring for.

Depending on what career path you are looking at, mechanic classes, sales classes, or accounting courses could be
valuable. For us, it would be hard to say ONE course in particular, as it would vary based on the job.

We are an automotive dealership, we sell, service, detail and repair pre-owned and new vehicles.

We are located in East Tawas. We have 3 sister stores in addition to our location, as well as a detail shop.

Starting wages vary based on position and a candidate’s experience with the job they are applying for.
It is important for employees to have a positive attitude, good work ethic and communication skills. Along with being
a team player and having a willingness to learn and grow in a particular position.

We have about 30 employees at our Chevrolet store in East Tawas and about 120 in the Dean Arbour Organization. ¢
How often we hire employees varies. We do have good tenure within our organization and are very lucky to have
several employees that have worked for us for 10 or even 20+ years. In the last year we have had a few different

positions open from detail, to sales. We often try to promote from within if the right opportunity arises.

Each year we set goals for ourselves. By 2027 we would like to continue to help serve the people in our communities

with all their vehicle needs and continue to grow the Dean Arbour Organization.

We do not have any current job openings but are always looking for candidates interested in a career in automotive

sales, mechanics, and auto body repairs.
Someone can find our open jobs on Indeed or they can stop into the dealership to fill out an application. They can
also message us on Facebook or email our General or Executive Manager with a copy of their resume.

The Dean Arbour Organization has been family owned and operated since Mr. Arbour opened the first dealership in

Pinconning, Michigan in 1970. The Chevrolet dealership opened in 2002 and we have full-service Sales, Service, Parts

and Body Shop departments. We are always looking to add eager, hardworking people to our team!
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DEAN ARBOUR CHEVROLET
EAST TAWAS, Mi

ABOUT US VISION AND MISSION
WHO WE ARE

Dean Arbour has been family owned
and operated since 1970. For over 50
years we have been serving our
communities.

"We will build and grow our business
based on the values of honesty, integrity,
and respect. To strengthen our family and
employees lives, and to help them realize
their full potential”

From Sales to Service, Parts, and Body
Shop, customers are our #l1 priority.
Join our team to experience and be

part of the Dean Arbour Difference! THE DEAN ARBOUR

DIFFERENCE
CAREER OPPORTUNITIES « Family Atmosphere
JOIN OUR TEAM! » Competitive Wages

« Knowledgeable Staff
o Community Service
« Team Values

« Technician
Sales Consultant

Automotive Detailer

Finance and Insurance * Customer Service
Marketing e Advancement Opportunities

Office / Accounting » Benefits
« 401K
« Employee Discounts

989-362-3403 . .
©  Paid Vacation

@ @deanarbourchevy

www.deanarbourchevy.com



